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Adeshdl IRYT FEAT 02/2026 VIGILANCE CIRCULAR No. 02/2026

v wrdeye W ARgensit & AT scdsd B Rwrat f ST g Hakes Rearad
affAfa &1 e - Fay A
Subject: Constitution of Internal Complaints Committee to look into complaints of Sexual

Harassment of women at workplace — Regarding.
okskokook

FICTT W A3 & JaT 3cdhisa Qara, @Ay 3R Fawoen) s,
2013 T €I 4(1) & WA & e[ H, Frafaf@d @ & @g v Hidks
Rieraa afafa & e forar aw=w &

In pursuance of Section 4(1) of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013, an Internal

Complaint Committee is constituted with the following composition:

A HRHY & ATH
i (s shachy.) e HIF
Sl IName of the  Officer Designation Contact No.

No. |(Shri/Smt/Ms.)

Additional

1 Mandeep Sangha ) 9899228390
Director
) Assistant

2 R Soundari, Member ) 9444155260
Director

G. Sahi Darsini/ Hamsa
IRS- 77t Batch | 9100917428/8073005980/

3 | Shree/ Bendukuri Maurya
oT 9959157028

Tej

Additional
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4 | G Prameela Rani, Member Assistant 9440696974
Director
Additional

5 B Sreenivas Sastry Assistant 9908063232
Director

6 L Sneha Ravali Inspector 9769578882

Sayyad Imran Basha,
7 Inspector 9032610190
Member
8 P Sai Prema Advocate 8522953227

2. AiaRs Reraa a@fdfa affs, Towaes & Fivgd | AT scfisa @ w@afta
gy Reradl T ST FEN| FIETT W FIRT AT HEATRAT & Al s 6Hr
VA g Aefaf@a feer-fmdet 3R Areewt & grae v srer e §:

The Internal Complaint Committee shall look into all complaints of

sexual harassment at the workplace of NACIN, Palasamudram. The
following guidelines and norms are to be observed to prevent sexual

harassment of the working women:

(i) P o FAardy FITTT W et off Afger & ufd Ja 3cfzar & forelt off w1y &
dfered =g gam|
No employee should indulge in any act of sexual harassment of any

woman at her workplace.

(i) TiT 3 H ReT off g & 3arfd Iia-9Rd cgasR arfde §, S

Sexual harassment includes any unwelcome sexually determined behaviour,
such as:

a. emike ¥ud 3R 3marERar / Physical contact and advances

b. FleT ur v AT ar 3 / Demand or request for sexual favours

c. TlT Hoha arer U / Sexually coloured remarks

d. 31eeler ardAadT & 9ediT / Showing pornography

e. 3T *3 Fafdd qAR®, #H@E 3ar 3A@SE 3mROT / Any  other

unwelcome physical, verbal/non-verbal conduct of sexual nature.
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(iii) A3 & FaEye W AT 3z (Qpurd, Hvy v FHaon 3fFTsE, 2013
Fr arw 3(1) & 3ER, Frafaf@a aRfeufaar el o scdisa & gear @ F&fa
IR i 3cdg ATl o Hehal gix

As per Section 3(1) of SHWWP Act, 2013, the following circumstances
among others may amount to sexual harassment:

(a) &aT # AV I WATHFAT Ied STIQIR F Hehd A TIST aTel; A

(Implied or explicit promise of preferential treatment in employment); or

(b) ¥ar # el TGN 1 Hahd A FTASC UFFY, A

(Implied or explicit threat of detrimental treatment in employment); or

(c) AT A1 #iasT & Aok i FAfT W Toha T TISC Ga7dhr; IO

(Implied or explicit threat about her present or future employment status);

or
(d) I H gEALTT FT AT HIHA/3THTASTeTh I ATATGROT Fellell; AT
(Interference with her work or creating an intimidating, offensive or hostile

work environment); or
() VHT AT TG SN FAIELT A FI&T I FeMfdcT T Fehell &
(Humiliating treatment likely to affect her health or safety).

(iv) I 0T FIg I AT &3 F@fear ar Er 31T Fefed & IHAT & g, ar
T TR @ 36 FHA & faeg 3UgFT RIS FES g Riwrad gof
hr ST

If any such act is punishable under the Indian Penal Code or any other
law, the concerned authorities shall make a complaint with the appropriate

authority for initiating criminal action against the employee.

(V) 3T & 9l Udd FIY T T SRy et F g e o Afger
FHA & WY AT 3cdsad & el o gear @ Uohat g 39T FeHA 37T
Every employee in charge of a workplace shall take appropriate steps to

prevent sexual harassment of any woman employee.

3. A8, T EHeH # FIRA @l Afgen MR d/maarl, afe 378 sWea & 4
el 9T T "ot 1 WHAT T U3, O 9 IR F FA i germ Fr ufddea

TEIT X Fehell &

All the women working in NACIN, Palasamudram may submit their

representation to any member of the Committee if they face any of the
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incidents mentioned above.

4, 3R Rerag AT & FIRIA 37 Ry & gRfRse 7 oo &
The working rules for the Internal Complaint Committee are detailed in the

Annexure to this circular.

5. JE NN HETiACerh, AHA TorHHgH & 1 FdIpfad & A fvar arar g

This issues with the approval of the Director General, NACIN Palasamudram.

Digitally signed by
Peri Umasankar
Date: 09-10-2026
09:23:06

(IR AT Peri Umasankar)

T YT HgIfACerd

Principal Additional Director General

gfa / To:
qefr rferdieToT, AR, arer@# gH / All the officers of NACIN, Palasamudram.

yfafaf w¥da / Copy submitted to:
AgrfaeRreh, ATf, qTer@HeH / The Director General, NACIN, Palasamudram

yfafafd gaemd / Copy to:

1. 3regel vd @l A Fery, 3aRe Riwad afafd, aiffe, aeeega|

The Chairperson and all the working members of the Internal Complaint Committee, NACIN,
Palasamudram.

2. e O @rg e, dftgerdr, SRk A, 6/180, A 3iies e 3iiftha, Yefwivsr, dc @rg forer -
515110

Smt. P Sai Prema, Advocate, Door No. 6/180, Near Old Post Office, Penukonda, Sathya Sai
District - 515110

3. 8 guTd I FAQIAGAUF / IR HAgfIGeren, AT, &I T 39-8131 GTAN&T0T HEUT,
g |

All the Pr. ADGs/ADGs of NACIN, ZTIl & RTI for information.

4. goeT 9g, ATfaT, erdHeH| / The Notice Board, NACIN, Palasamudram.

5. YUl Jeereh, AR, TAHAGH - dSAFE T IHIAS I gl

The System Manager for uploading on the website of NACIN, Palasamudram.
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